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TEXTE 

Black workers at Lloyds Bank earn a fifth less than other colleagues 

Black workers at Lloyds Bank are paid a fifth less than their white colleagues, the company has 
disclosed. 

The discrepancy is because they "are disproportionately under-represented at senior levels" the 5 
bank said.Black staff make up 1.5% of Lloyds' total workforce and 0.6% of its senior 
management. 

"That's not good enough - which is why we have resolved to take action," said the bank's chief 

executive António Horta-Osório. 

Lloyds has pledged to increase the number of black staff in senior roles to at least 3% by 2025 10 
to bring it into line with the black population in England and Wales.Lloyds is the first major UK 
bank to reveal its ethnicity pay gap. 

Its figures, which were compiled in April, showed the median pay gap between black staff and 
their colleagues was 19.7%, while the bonus gap stood at 37.6%.Black, Asian and minority 
ethnic (BAME) workers account for 10.3% of all staff at Lloyds, and 7.3% of senior 15 
management.The median pay gap between BAME staff and colleagues was 14.8%, while the 
bonus pay gap stood at 32.5%.For Asian employees, the median pay gap stood at 15.7% and 
the bonus pay gap at 34.2%. 

"Wake-up call" 

"These figures serve as a wake-up call that we must do better. No excuses," said Fiona Cannon, 20 
director of group sustainable business at Lloyds. "They highlight the urgent need for us to 
increase representation at senior grades, which will not only improve our ethnicity pay gap, but 
also make us better colleagues, better employers and a better bank." [...] 

Mr Horta-Osório, who will step down from his role as chief executive next year, said: "We want 
to be clear that we are an anti-racist organisation - one where all employees speak up, challenge, 25 
and act to take an active stance against racism. In doing so, our colleagues will help break down 
the barriers preventing people from meeting their full potential." 

Financial services union Accord, said; "The harsh reality is that race still plays a significant role 
in determining pay and career progression. 

"The problem isn't going to magic itself away but we stand ready to work with employers on 30 
practical steps to tackle inequality and discrimination in the workplace in a meaningful and 
enduring way." 

It said Lloyds should be "commended" for publishing the information. "Other companies should 
do so too and government needs to step up too by introducing mandatory ethnicity pay gap 
reporting as a first step," it added. [...] 35 

BBC News, 11th December 2020 


